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FOREWORD

Thank you for your interest in the
position of Dean of the Faculty of
Social Sciences.

The needforinternationally excellent, research-intensive
universities like Southampton to help tackle some of the world’s
biggest challenges has never been moreimportantand urgent.

At Southampton, ouraim is to change the world for the better.
Bringing together realms of research, creativity and knowledge,

we are focused on havingatruly collaborative,immersive and
groundbreakingimpact. We care about the challenges that humanity
isfacingand work to support others on both alocaland global scale.

Our University Strategy, launched in January 2022, places people at
its heartand encapsulates the Triple Helix of excellence: research,
education, knowledge exchange and enterprise —creatinga
distinctive and inclusive environment where everyone can flourish.
Sinceits launch, we have accelerated progress by investing
significantly in our campuses, enhancing support for staff and
students,and celebrating the diverse contributions that shape

our community.

Weare proud to beafoundingmember of the UK’s prestigious Russell
Group of leading research-intensive universities. With campus
operationsin Malaysiaand India,and partnerships across the globe,
ourinternational outlookattracts exceptional talent fromaround
theworld.

As Dean of the Faculty of Social Sciences, you will provide strategic
and visionary leadership that advances the Faculty’s national and
international standing, and shapes the future of Social Sciences at
Southampton. Drawing on your academic leadership and strategic
insight, you will champion excellence across education, research, and
knowledge exchange and enterprise. You will drive interdisciplinary
innovation, foster a culture of collaboration, and build influential
partnerships that deliver meaningfulimpact on the complexsocietal
challenges our disciplines address.

We are committed to being a fully diverse and inclusive
institution. Please see page 8 for more information on
equality, diversity and inclusion.
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TOGETHER WE ADVANCE

Together we can make a real impact on the future.

Our University community is committed to the highest quality in
everythingwe do. We have aglobal reputation for our passion and ability
towork collaboratively in deliveringworld-class education, researchand
innovation that makes a realimpact on society’s biggest challenges.

To meetthose challenges head-on, we must have ateamthat is

reflective of societyand our students. We strive for greater inclusivity
inour community. Diversity is astrength and makes us more creative,
acceleratingourimpact on society. We celebrate an equaland respectful
environment in which people fromall walks of lifeand backgrounds are
welcometojoinus.

Our peopleinspireand empower one anotherto shareandapply their
knowledge to transform lives. They are key to what we do,and who we
are. Working collaboratively and fosteringa culture of transformational
leadershipare two of our five core values. These values form part of our
University Strategy andare there to help usachieve our overall purpose
andvision: toinspire excellence, to achieve the remarkable,and buildan
inclusive world. Find out more about ourvalues on page six.

Our peopleare our University, whichis why our Strategyandall of our
activities focus on the communities that make up ourinstitution. Weare
made up of brilliant minds, motivated leaders and passionate changemakers.
By working collaboratively, we canachieveincredible things.

Our exceptional students share inthe journeys of discoveryand become
confident thinkers who can realise their full potential. We attract high-
quality students from over 130 countries,and educate students through
University of Southampton Malaysiaand collaborations with prestigious
partnersglobally.

Asourstudents become graduates of the University, they join our wider
global community of over 300,000 alumni, with access toa network that
can provide further opportunities across the world.

Asaforward-thinkinginstitution, we will strengthen our reputation,
increasing our national and international rankings to secure a position
inthetop 10inthe UKand strengthen our positioninthetop 100
internationally.

Our strongresearch partnerships, public engagement and achievements
inentrepreneurial activities have been recognisedin our very strong
all-round performance in the Knowledge Exchange Framework (KEF)
exercises.

Collaborate with us: together we advance.

Find out more
The University Strategy



https://www.southampton.ac.uk/campaigns/strategy/
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People are at the core
of our Triple Helix

Our values provide the lens through
which we make decisions, guiding our
actions, collective behaviours and
systems.

Theyareintegral to our purpose of
buildinganinclusive community that
makes positive change.

PURPOSE
AND VISION

We inspire excellence to
achieve the remarkable and
build an inclusive world

We are ambitious, both personally
and institutionally, which requires us
to be collaborative and collegial.

Asacommunity of talented
individuals, our systems need
to enable and empower us. Our
community upholds academic
freedom and develops through
constructive, civil debate.

Ensuring different views are heard People Education Research Knowledge
llows us to make the best decisions exchange and
a : enterprise

Our highly-ranked education, research and knowledge
exchange and enterprise (KEE) are already distinctively
intertwined.
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By strengtheningand increasing these links, our Triple Helix
approach willachieve greaterimpact and accelerate new
ways to tackle the world’s most complex problems.

This scaling up isa challenging goal we commit to achieve; its
reach and ambition sets us apart.

Ourannual Vice-Chancellor’s Awards recognise and Our staffand students at Winchester School of Art Dr Kamil Zwolski, Associate Professor in International Collaborations with prestigious partners such as the Singapore
celebrate the exceptional contributions made by collaborated with fashion designer Liang Mingyu for her Politics, was awarded a prestigious National Teaching Institute of Management allow students to study a wide range of

our staff duringtheacademic year. sustainability sculpture, ‘Masai Mara’,as part of their ‘Itinerant Fellowship for his innovative approach to teaching. subjectsand undertake researchin an international environment.
Objects’ programme for Tate Exchange.




EQUALITY,
DIVERSITY
AND
INCLUSION

It matters to us in all that we do.

Atthe University of Southampton, we believe that we can only truly
play our partinsupportingsociety if we are reflective of society. We
aretherefore passionate about creatingaworking environmentin
whichyouare freeto bringyour whole self to work.

Weare focused on creating supportive workplaces for allwhere
discrimination has no place. The way in which you choose to live
your life has no bearing on your ability to do your job. Likewise,

age, gender, disability, sexual orientation, religion, social
background, ethnicity orany otheridentifying factor willnever bea
consideration here. Instead, we are determined to always treat our
staff equally, fairlyand with respect.

We welcome people fromall walks of life,and as such, we champion
auniquely diverse working environment in which every colleague
isable to excel, regardless of their background or their life choices.
Quite simply,we want to attract likeminded people to our team

- people who careabout the world,and who share our passion

for creatingan innovative and forward-thinking learningand
research environment.

Weare proud to support many staffand student networks,and

we encourage these groups to getinvolvedin helpingus create
aforward-thinkingand desirable workplace. Wearea Stonewall
Diversity Championand we areimmensely proud to have been
awarded aninstitutional Athena Swan silver award, which
underpins our pledge toimprove equality forwomen. Wearealso
delightedto have received the Race Equality Charter bronze award
from Advance HE, which recognises that we have asolid foundation
foreliminating racial inequalitiesand developingan inclusive
culturethat valuesall staff and students.

Wealso support flexible workingandare proud of our openand
supportive working environment; with options such as job shares
available, we ensure opportunities are equaland focused onthe
needs of our colleagues. We know that change and improvement
isacontinual process,and our community is a big part of this, so
we always want to hear from our staff about how we can create the
best possible working experience.

Find out more
Creatingan inclusive community


https://www.southampton.ac.uk/diversity/our-commitment/index.page
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Levelling up inequality

Southampton researchersare hearing directly
from midlife and older people from diverse
communities in Southampton, ina project
designed to better understand the factors
behind pension inequality.

By combining statistical expertise with public
engagement research methodologies, the
projectis enriching existing knowledge around
pension inequalities, filling gaps in the data, and
informing policymakers.

OVERVIEW OF
THE ROLE

Southampton is entering an exciting new phase of strategic
development as we aspire to be a truly agile, globally
connected institution. By continuing to implement our
University Strategy, we will strengthen our positionas a
remarkable global institution for education, research, and
knowledge exchange and enterprise, with people at the
heart of our vision. This role is central to advancing that
ambition and sustaining our standing among the world’s
top 100 universities.

The Faculty of Social Sciences at the University of Southampton is nationally and
internationally recognised and s uniquely positioned against other Russell Group
comparators. The Faculty’s structureisinherently interdisciplinary, bringing together
economics, politics, law, business, education, data science and mathematical sciences to
createauniquely collaborative environment. This breadth supports rich collaboration
across disciplines, enabling researchersand students to tackle complexsocietal challenges
suchas governance, inequality, sustainability and behavioural change, from integrated

and multifaceted perspectives. We combine academic excellence with real-world impact,
addressing global challenges through research, education, knowledge exchange and
enterprise.

The Deanwill play a pivotal role in enhancing the Faculty’s national and international profile,
strengtheninginterdisciplinary collaborationacross the Faculty,and cultivating strategic
partnerships withindustry,government, local, nationaland international partners. The
Deanwill lead initiatives to drive student recruitment, strengthen financial resilience and
sustainable growth, drive academic excellence and ensure the Faculty continues to make
meaningful contributions onaglobalscale.

Asakey strategicleader,and member of the University’s executive leadership team, the

Dean of the Faculty of Social Sciences will shape the strategic direction, development,and
performance of both the Faculty and the wider University. The Dean will cultivate an inclusive
culture,champion staff,and create an environment that supports professional growth,
wellbeingand engagement. The Dean will bring strong visionary leadership and business
acumen, with the ability to secure funding, navigate complexity, and lead transformative
change.

The Deanwillalso beavisible forward-thinkingleader and representative of both the
University and the Faculty, developing talent, strengtheninginternaland external
relationships,and ensuring the Faculty remains at the forefront of innovation and societal
impact.

How to apply

Foraconversationin confidence or
details of howtoapply, please contact:

Mark Holleran
southampton@talentedu.co.uk
02032902907

The closing date for receipt of
applications is midnight (BST) on
Wednesday 13th May 2026.

Followingalonglist meeting of the
Search Committee, successful
candidates willbeinvitedtoattenda
virtual Engagement Day on Friday 26th
June2026.

Interviews are scheduled to take place
in personatthe Highfield Campuson
Friday 1oth July 2026.



mailto:southampton%40talentedu.co.uk%20?subject=
https://www.southampton.ac.uk/research/highlights/tackling-pension-poverty

ROLE OF DEAN OF
SOCIAL SCIENCES

Job purpose

- Toleadand develop the continued success
ofthe Faculty, playinga pivotal roleinthe
strategic developmentand operation of the
Faculty’s education, research, knowledge
exchangeandenterpriseactivity throughthe
effective leadership of staffand management
of resourcesin pursuit of Universityand Faculty
strategicgoals.

—> Toberesponsible,asamemberofthe
University Executive, for the strategic direction,
developmentand performanceofthe
University, taking on specificinstitution-wide
responsibilities,as determined fromtime to
timein consultation withthe Presidentand
Vice-Chancellor.

—> Torepresentthe Universityand Faculty
externally,growingincomeandstrengthening
both nationalandinternational reputation.
Toplayaleadingroleinthe University’s
developmentactivities, ensuring the Faculty
isstrongly positioned to deliver its strategic
aimsand projects.

Key accountabilities/primary
responsibilities

—> LeadtheFacultyinatransparent,visibleand
consultative mannerto developandimplement
its business plansforexcellenceinresearch,
education,and knowledge exchangeand
enterprise, therebyachievingagreed Faculty
performancetargetsincludingtuitionfee,
researchandotherincome.

—> Toworkeffectivelyasamemberofthe
University Executive contributingtothe
developmentandimplementation of the
University strategy.

—> Developstrongstrategic relationshipswith
keystakeholders (internaland external) to
enhancethe Faculty’sleadingroleineducation,
research,and knowledge exchangeand
enterprise. Thisincludes championingaclear,
sharedvisionforthe Facultyasawhole,while
alsoincreasingthe nationalandinternational
reputation of itsindividual disciplines.

- Asbudgetholderforthe Faculty,ensure, within
the limits of available resources, that effective
arrangements exist to enable academic
excellencewithintheframeworksetbythe
University,in pursuit of the Faculty’s business
plansensuringoptimalalignmentwiththe
Triple Helix Strategy. Toinclude ongoing
developmentand maintenance of the estate,
embeddingsustainabilityandachievingthe
strategic goals of theinstitution.

- Establishand maintainahigh performing,
collegiate, inclusiveand respected senior
leadershipteamand oversee the management,
performanceand development ofthe Faculty’s
academic, technicaland professional staff.
Workwithintheagreed coreadministration
structuretoorganiseand managethe Faculty
toachieveitsacademicand performancegoals.
Maintainandgrow the relationships between
Schoolstoensureacohesive Faculty.

—> Deliveraworld-classstudentexperience,
holdingaccountability for matters relatingto
theadmission, recruitment, educationand
welfare of studentsinthe Faculty,aswellas
the delivery of services by support staff. Place
significantemphasis ongrowingand enhancing
student numbersandachievingsector-leading
outcomesacross key student success metrics.

—> Tounderpinanenvironment forworld-class
research, knowledge exchangeandenterprise,
workingwith Researchand Innovation
Services.Have plansand processesin placeto
ensureastrongoutcomeinthenextResearch
Excellence Framework (REF) andKnowledge
Exchange Framework (KEF) exercise. Work
withthe Development Office toidentifyand
exploit new opportunities to growsources of
income forthe Faculty,including proactively
developingFaculty relations withalumni
philanthropistsand otherkeystakeholders,and
encouragingother leaders within the Faculty to
developsuchrelationships.

—> Responsibleforthe properconductofthe
Facultyinaccordance with the University’s
rules, regulations, policiesand procedures,
particularlythoseinrelationtoequality,
diversityandinclusion (EDI),and healthand
safety.

—> Promoteaculture of equality, diversity,
inclusionand respect throughoutthe Faculty.
Workwith colleaguestoembed EDlinitiatives
andfollowbest practice.

— Anyotherdutiesasallocated bytheline
manager following consultation withthe post
holder.

Internal and external relationships

- Members of Council, senior executives of the
University, other senior office holders of the
University, Directors of Professional Services
andthe Vice-Chancellor’s Office.

- Heads of Schools, Associate Deans, Director
of Faculty Graduate Schooland Director of
Centre for Higher Education Practice.

- Members of staff and students within the
Faculty.

—> Keystakeholders, including fundingbodies,
relevant professional bodies and societies.

—> Equivalent post holdersin other Universities,
nationallyandinternationally,including
active participationin relevant bodies for
Deans of Social Sciences, or similar roles.

- Local, national andinternational government
bodiesand public organisations,as
applicable.

—> Related commercial organisations,as
applicable.

- Alumniand donors

CANDIDATE PROFILE

Knowledge, Experienceand
Qualifications

Essential

-> Ahigher degree, PhD or professional
doctorateinarelevantfield.

- Aproventrack record of outstanding
academicachievement, of international
standing, inafield of expertise relevant
tothe Faculty, potentially recognised by
membership of arelevant prestigious society
ororganisation.

- Astrongtrack record of excellence across
research,educationandknowledge
exchangeandenterprise, withadeep
appreciation forand commitment to
interdisciplinary collaboration.

- Aproventrack record of successfully
inspiringand leadingafaculty or school of
significant complexity in relevant disciplines.

- Aproventrack record of providing strategic
andvisionary directionand maximising
performanceinacomplexorganisation, with
anunderstanding of howto bringtogether
multiple disciplines.

- Knowledgeandawareness of the
broad context of Higher Educationand
government policy inthe UK,and the
currentand forthcoming challenges and
opportunitiesit presents.

Desirable

- Membership of Higher Education Academy.

—> Teaching qualification (Postgraduate
Certificate or equivalent).

Teamwork and Communication
Essential

- Adoptsahighlyvisible, transparent,
consultative and supportive leadership style,
consistent with the University’s valuesand
Our Southampton Behaviours.

- Demonstrates respectand builds trust
with directlyandindirectly managed staff,
studentsand other key stakeholders. Builds,
supportsand maintainsahigh performing
leadership team.

- Usesinfluence, persuasionand highly
developed communication skills to positively
develop,agreeanddeliver long-term
prioritiesand strategic plans, while fostering
strongengagementand supportthrough
times of change.

—> Enhances connections between disciplines
withinthe Faculty to ensure cohesiveness
and encourage collaboration.

-> Establishesand builds major relationships
with key stakeholdersinternallyand
externally.

- Provides effective community leadership
to cultivate strongnetworksinthe civic
communityand build links with the wider
community, business, industryand other
stakeholders.

Planning, Organisation and Resource
Management

Essential

- Setsthevision,directionand performance
targetsfor the Facultyandinspires,
motivatesand leads others to fulfilthem.

- Championsand advocates for the work of all
disciplinesinthe Facultyand University,and
ableto promoteitsinterests bothinternally
and externally.

-> Implements change management initiatives
andformulates strategic plans that reflect
and support the needs of the Faculty and/or
University.

- Ownsandimplements difficult decisionsand
takesaccountability for ownactions.

—> Contributesto the running of the University
asasenior executive.

- Isproactivein developing othersand
celebratingsuccess.

- Demonstrates financialacumen,andan
understanding of Higher Education funding,
with the ability toincrease or develop new or
additional sources ofincome.

Problem Solving and Initiative
Essential

- Demonstrates soundjudgementand
practical problem-solving skills.

- Makesinformedjudgementsabout
significant new problems where precedent
might not exist.

-> Developsinnovative, ofteninter-disciplinary,
solutions tofacilitate the achievement of
strategic priorities.

- Manages complexchange, engaging with
staff,studentsand other stakeholders
throughout.

—> Abletoachieve resultsthrough persuasion
and negotiationinsituations where nodirect
authority exists.

—> Abletoachieveintegration of and synergies
between education, research, knowledge
exchange and enterprise activities.
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Offering supportin court

Our Law students are providing
support to defendants appearing
inthe small claims courtin
Southampton.

They are actingas McKenzie
Friendsand accompany defendants
in courtif they don’t have legal

representation, providing help via
note taking, emotional support,
helping to explain the process, or
prompting the defendant.

The projectisacollaboration
between the University and
Southampton County Court,and
studentsarein court onceamonth
to helpand support.

87th

Southampton
is ranked

in the world'

Received

£141.8m

in research grant and
contracts income
in 2024/25?

\V/4

©
922%

i i

il

]]

Engaged in
research with over

of our research has been 700
classed as world leading or

internationally excellent? overseas partners

A founding member of
the Russell Group of 24
major research-intensive
universities in the UK

&1

programme
students fro

Our Ignite Southampton

supports
m

We have over

24,500
students, including 8
more than

|

1

under-represented
backgrounds 9,000
international students
Our 290,000 alumni

community spans

over

We employ over 6,500 staff

?p)o

)
1-O

aed :mies
7th |
in the UK* dd

O

Very strong

performance in the first
KEF exercise®

&b

1

2

3

4

G}

~

QS World University Rankings, 2026

University of Southampton Financial Report, 2024/25

Research Excellence Framework, 2021

The Complete University Guide, 2026

Performingat orabovetheclusteravera,
every perspective

The economicandsocialimpact of the University of

Southampton, London Economics, 2022

QS World Sustainability Rankings, 2025

geacross

alP

The University creates and
underpins employment
in other organisations,

amounting to over

16,000

jobs across the UK®

We attract high-quality students

from over 130 countries

2ot
ok

At any one time we are
working with over

1,000

external organisations
around the globe

O—

: nﬂ"""

£4.14bn

of economic impact
across the UK in 2020/21°¢

Our income was

£747.5m

inthe 2024/25
financial year?

Ranked

9th in the UK

and
23rd in the world

for sustainability”


https://www.southampton.ac.uk/study/subjects/offering-support-in-court

OUR CAMPUSES

We have six campuses in Southampton, one in Winchester, one in
Malaysia and one in India. Each has its own personality, world-leading

facilities and specialisms.

Highfield Campus

Our main campus, Highfield, is the largest of
our campuses,and the heart of the University.
Itishome to many of our state-of-the-art
researchand teachingfacilities,and combines
alivelyand excitingatmosphere with calm,
greensurroundings.

University Hospital Campus

University Hospital Southampton is the main
sitefor the study of medicineand healthcare. It
hostsapurpose-built researchhub,andisalso
hometothe University’s dedicated Centre for
Cancer Immunology -the first of itskindinthe
UK. Thissite willsoon see the development of a
new medical health research building.

Boldrewood Innovation Campus

Boldrewoodis the base for engineeringstudies
andresearch. Facilitiesinclude laboratories for
studyingunmannedaerial vehicles (UAVS), fluid
dynamicsand high-performancesports,adriving
simulator, flight simulators, design studios,
a138mtowingtankand our £48m National
Infrastructure Laboratory (NIL). The NIL houses
five new engineeringlaboratories, includinga
3omx15mlargestructurestestinglaboratoryand
acutting-edge geotechnical centrifuge.

Waterfront Campus

Basedat the National Oceanography Centre
Southamptonis one of the world’s leading
research centresfor the study of oceanand
Earth science, with facilities including the Coral
Reef Laboratory,amulti-use researchaquarium,
our19.75m purpose-built catamaranandthe
National Oceanographic Library.
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Avenue Campus

Justafew minutes’walk from Highfield,

and on the edge of Southampton Common,
Avenue Campusis the base for our humanities
subjects. Avenue hasitsown lecture theatres
and catering facilities, plus a purpose-built £3m
archaeology buildingandanew interactive
digital humanities hub.

City Centre Campus

Inthe heart of the Cultural Quarterin the city
centre, our Sir James Matthews Building offers
updated teachingandlearning spacesalongside
facilities for meetinglocaland regional civic
partners. The Buildingalsoincludesastudent
enterprisezoneandanartisan cafe.

Ashortwalkacross Guildhall Square fromthe
Sir James Matthews Buildingis the University’s
JohnHansard Gallery,one of the UK’s leading
contemporaryartgalleries, which playsa
dynamicroleinthe culturallife of Southampton
andtheregion.

Winchester Campus

Based inthe historic city of Winchester, our
specialistarts campus, Winchester School of
Artishometoavibrant community of over
1,300 artand design students. With creative
ambitionatits core, WSA offers cutting-edge
resourcesand facilitiesincluding specialist
computer suites, photography studios, laser
cutting, 3D printingand more.

Johor Campus, Malaysia

The Malaysiacampusislocatedinabrand-
new state-of-the-art building, with spacious
laboratories, teachingand social spaces.
Thebuildingisadjacent to luxury student
accommodation,alarge shopping mall,and
allthe facilities of EduCity,andis justan hour’s
drive from ChangiAirport, Singapore.

Delhi NCR Campus, India

The campusislocatedinavibrant commercial
district, witha high number of blue-chip
companiesand start-ups to connect students
and graduates to. Itis close to transportation,
withaccommodation,foodand beverages,and
shopsalso nearby.

University Hospital Campus




THE UNIVERSITY
AND ITS REGION

NATIONAL OCEANOGRAPHY
CENTRE SOUTHAMPTON
(NOCS)

UNIVERSITY HOSPITAL
SOUTHAMPTON NHS
FOUNDATION TRUST (UHS)

SIR JAMES
MATTHEWS
BUILDING

BOLDREWOOD
INNOVATION
CAMPUS

WINCHESTER
SCHOOL OF ART

The University’s core purpose and vision is to inspire excellence to achieve the
remarkable and build an inclusive world, and our partners in the city play a vital role

in helping us in this.

Ourfoundationsand heritage make the
University agateway to theworldand our
Strategy emphasises our commitmentto ‘place’
andbeingacivic university. We are deeply
committedto Southamptonasacity of culture
andacrosstheregionwill further develop our
civicrole of makingapositive impact.

Beingacivicuniversityallows ustorethink
how we contribute to our region,so that civic
engagement can become hardwiredinto
institutional culture.

Articulation of the benefit the University
bringstotheregionthroughthe productive
relationships we have withlocaland regional
government, willhelp mobiliseacommunity

of supporterstobenefitallcommunities.
Over 5o per cent of our UK-based alumni

(over 80,000 people) live within 50 miles of
the Universityalongside ‘friends’who support
us philanthropicallyandthrough collaboration.

Underpinned by the four pillars of the Civic
Charter-Place, People,Partnershipsand
Impact -we willwork together with our friends
andcivic partnershipstoimprovethe lives

and environment of peopleacross diverse
communitiesinajustand responsible way.
The University willbecomeatrulyintegrated
partofitslocal communities.

Southampton

Southamptonisafantastic placein whichto
live,workandsocialise. Regardless of what life
stage youareat,you willfindadynamicand
vibrant city that caters forall. Withan enviable
location onthe coast, yetjust overan hour from
London, theregion combinesincredible natural
beauty withathrivingsocial scene - makingit
adesirable place tolive! Asan ethnically rich
citythatis growing rapidly, Southamptonis
benefittingfrom considerable investmentsin
theregion.

Thecity centreis currently thrivingthanks to
over £6oom of regeneration plansand projects,
includingthe historic Bargate Quarter, with new
hotels,homesandtransportlinks. Thisisacity of
growthandtransformation,anditisan exciting
timetobehere.

Thereissomethingforeveryonein
Southamptonandthe surroundingareas. For
outdoor enthusiasts, water sports, sailing

and oceanracingare easily available, while the
beautiful New Forest National Park isjust 30
minutesaway. With many excellentlocal schools
and nurseries, families will find afantastic quality
of life,while there’sathriving LGBTQ+ social
scene.Multiple faithsare celebratedin the city,
andtherich culturalheritage of Winchesteris
justonourdoorstep.

Winchester

Onthe edge of the South Downs National
Park,England’sancient capital, Winchester, is
steepedinhistoryandiscomplemented bya
livelyatmosphereandawide variety of pubsand
restaurants, museums, theatres and galleries.
With direct rail links to London, our Winchester
School of Art campusis one of the UK’s leading
artanddesigninstitutions.

7| View our virtual tours
7| Watch our video
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https://www.southampton.ac.uk/student-life/campuses
https://www.youtube.com/watch?v=g3h0IPgo1X4

Contact Mark Holleran
southampton@talentedu.co.uk

02032902907
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