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FOREWORD

Thank you for your interest in the role

of Academic Provost & Associate Vice-
President (International) at the University
of Southampton Malaysia.

Southampton’sinternational strategy positions the Universityasa
‘Gateway to the World’, deeply committed to makinga positive social

impact, transforming livesand enhancing prosperity across the globe.

Atthe heart of this visionis the intention to augment the impact
of globally relevant research, education and enterprise through
capacity-buildingand sustainable partnership.

Our international strategy states that we will use Transnational
Education toimprove the access to a University of Southampton
qualification globally. A key strategic objective of the University

is to establish up to three additional international campuses to sit
alongside our Malaysia campus. The aimis to become a globalised and
multi-nodal university,engaged across the world in our ‘triple helix’ of
education, researchand enterprise.

The Academic Provost and Associate Vice-President will be akey
part of this globalisation of the University,and will lead on continued
development of our Malaysia campus. The Academic Provost will be
responsible for the growth and emergence of the Malaysia campus
and will ensure its continued success and development.

This is an exciting time to be joining the University of Southampton.
With this focus on globalisation, our international campuses are core
to our future success. Malaysia has established itself as a significant
and growing hub for international campuses,andis building a regional
and global reputation for the quality of its international higher
education.

The campus now has very well developed and sound foundations for
growth. Withan outstanding staff body,academic and professional
services,an exciting portfolio of courses,an outstanding campus,
and strong partnerships, University of Southampton Malaysia is
positioned very well for future success.

The University of Southampton has been working on creatingan
enablingenvironment and framework for its international campuses,
and has supported the Malaysia campus to be an integral part of the
University.

The Academic Provost & Associate Vice-President (International)
will lead and have oversight of the Malaysia campus,and its academic
programmes, including: research and enterprise; education via

the delivery of University of Southampton courses, which will be
across multiple disciplines; student experience;and civicand public
engagement.

This is an exciting time to be joining the University to lead our Malaysia
campus. Itisvery well primed for success and expansion.

Itis important that we find the right person for this role,
whatever their circumstances. We will endeavour to be as
flexible as possible to consider individual requirements
and circumstances to find the optimum solution for the
successful applicant.

Please see page 8 for more information on equality, diversity
and inclusion.
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The University of
Southampton Malaysia
is fundamental to our
globalisation ambitions
and isawonderful

opportunity to grow
adevelopedand high
performing campus
into aregional leader
ininternational higher
education. The Academic
Provost will have the
opportunity to lead

an outstanding team

of talented and highly
motivate staffinagreat
setting.”

Professor Andrew Atherton
Vice-President International and Engagement

Together we advance

Working collaboratively
tomakearealimpacton
society’s biggest challenges.
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Researchers at Southampton

Malaysiaare encouraging schoolgirls
to become scientists when theyare
older through in-person events and
hands-on activities, thus reducing the
gender gap in science, technology,

engineering,and maths (STEM).

On 27 April 2023,a group of TsunJin
High School students 15-17-year-old
schoolgirls came to the University’s

computer labtolearnabout 3D

Mechanical part design. The activities
the girls engaged in involved creating
precise 3D structure of mechanical

parts. They were able to create
cogwheeland other parts.
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Our University community is committed to the highest
quality ineverythingwe do. We have aglobal reputation
for our passion and ability to work collaboratively

in deliveringworld-class education, researchand
innovation that makes a realimpact onsociety’s biggest
challenges.

To meet those challenges head-on, we must haveateam
thatis reflective of societyand our students. We strive
forgreaterinclusivity in our community. Diversityisa
strengthand makes us more creative,acceleratingour
impact on society. We celebrate an equal and respectful
environmentin which people fromall walks of lifeand
backgroundsare welcometojoinus.

Our peopleinspire and empower oneanother
toshareandapply their knowledge to transform

lives. Theyare key to what we do,and who we are.
Working collaboratively and fosteringa culture of
transformational leadership are two of our five core
values. These values form part of our University Strategy
andarethereto help usachieve our overall purpose and
vision: toinspire excellence, to achieve the remarkable,
and buildaninclusive world. Find out moreabout our
values on page six.

Our peopleare our University, whichis why our Strategy
andall of ouractivities focus onthe communities that
make up ourinstitution. We are made up of brilliant minds,
motivated leadersand passionate changemakers. By
working collaboratively,we canachieveincredible things.

TOGETHER WE ADVANCE

Together we can make a real impact on the future.

Our exceptional students share inthe journeys of
discoveryand become confident thinkers who canrealise
their full potential. We attract high-quality students
from over 130 countries,and educate students through
University of Southampton Malaysiaand collaborations
with prestigious partners globally.

Asourstudents become graduates of the University,
theyjoin our wider global community of over 265,000
alumni, withaccess toanetwork that can provide further
opportunitiesacross the world.

Asaforward-thinkinginstitution, we will strengthen our
reputation,increasing our nationaland international
rankings to secureapositioninthetop1ointhe UKand
strengthen our positioninthe top 100 internationally.

Ourstrongresearch partnerships, publicengagement
and achievements in entrepreneurial activities have been
recognisedinourverystrongall-round performancein
thefirstand second Knowledge Exchange Framework
(KEF) exercises.

Collaborate with us: together we advance.

7| Find out more



https://www.southampton.ac.uk/campaigns/strategy/

People are at the core
of our Triple Helix

Our values provide the lens through
which we make decisions, guiding our
actions, collective behaviours and
systems.

Theyareintegral to our purpose of
buildinganinclusive community that
makes positive change.

PURPOSE
AND VISION

We inspire excellence to
achieve the remarkable and
build an inclusive world

We are ambitious, both personally
and institutionally, which requires us
to be collaborative and collegial.

Asacommunity of talented
individuals, our systems need
toenableand empower us. Our
community upholds academic
freedomand develops through
constructive, civil debate.

Ensuring differentviews are heard Knowledge
allows us to make the best decisions eXChange and
. enterprise

W, o Our highly-ranked education, research and knowledge
Care o . d\,\aﬁ\es o e

" agile, flexible an A exchange and enterprise (KEE) are already distinctively

Wways of working to penef® intertwined.

By strengtheningand increasing these links, our Triple Helix
approach willachieve greaterimpact and accelerate new
ways to tackle the world’s most complex problems.

This scaling up isa challenging goal we commit to achieve; its
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Ourannual Vice-Chancellor’s Awards recognise and Our staffand students at Winchester School of Art Dr Kamil Zwolski, Associate Professor in International Collaborations with prestigious partners suchas the Singapore
celebrate the exceptional contributions made by collaborated with fashion designer Liang Mingyu for her Politics, was awarded a prestigious National Teaching Institute of Management allow students to study awide range of

our staff duringthe academic year. sustainability sculpture, ‘Masai Mara’,as part of their ‘Itinerant Fellowship in 2022 for hisinnovative approach to teaching. subjects and undertake researchinan international environment.
Objects’ programme for Tate Exchange.
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EQUITY,
DIVERSITY
AND
INCLUSION

It matters to us in all that we do.

Atthe University of Southampton, we believe that we can only truly
play our partinsupportingsociety if we are reflective of society. We
aretherefore passionate about creatingaworkingenvironmentin
whichyouare freeto bringyour whole self to work.

Weare focused on creating supportive workplaces forallwhere
discrimination has no place. The way in which you chooseto live
your life has no bearing on your ability to do your job. Likewise,

age, gender, disability, sexual orientation, religion, social
background, ethnicity orany otheridentifying factor willnever bea
consideration here. Instead, we are determined to always treat our
staff equally, fairlyand with respect.

We welcome people fromall walks of life,and as such, we champion
auniquely diverse working environment in which every colleague
isableto excel, regardless of their background or their life choices.
Quite simply,we want to attract likeminded people to our team

- people who careabout the world,and who share our passion

for creatinganinnovative and forward-thinking learningand
research environment.

Weare proud to support many staffand student networks,and

we encourage these groups to get involvedin helping us create
aforward-thinkingand desirable workplace. We are aStonewall
Diversity Championand we areimmensely proud to have been
awardedan institutional Athena SWAN silver award, which
underpins our pledge toimprove equality forwomen. We arealso
delightedto have received the Race Equality Charter bronze award
from Advance HE, which recognises that we have a solid foundation
for eliminating racial inequalities and developingan inclusive
culturethat valuesall staffand students.

Wealso support flexible workingand are proud of our openand
supportive working environment; with options suchas job shares
available,we ensure opportunities are equaland focused onthe
needs of our colleagues. We know that change and improvement
isacontinual process,and our community is a big part of this, so
we always want to hear from our staff about how we can create the
best possible working experience.

Find out more
Creatingan inclusive community
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As the Associate Vice-President
for Equity, Diversity, Inclusion,
and Social Justice, | am proud
to champion our core values
at our Malaysia campus,
which servesisavital hub for
cross-cultural collaboration
and understanding. Therich
diversity of Malaysia provides
aunique opportunity to
promote equity and inclusion
in meaningful ways, enhancing
the academicand personal

periences of students

d staff. Inembedding
EDI principles into campus
culture, we aim to empower
all students, staff and partners
fromall over the world to feel
seen, valued,and supported.
Our commitment to EDI not
only enriches the educational
experience but also safeguards
asense of belonging and global
citizenship.”

Pascal Matthias
Associate Vice-President, Equality, Diversity and Inclusion
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As part of its expansion plans,
UoSM has now moved into its new
150,000s( ft state-of-the-art estate
in Iskandar Puteri.

The new campus is equipped with a myriad
of open learning spaces, lecture halls,an
Aerospace Lab, a Design Studio, Business
Experimental Labs,and a 12-termina
Bloomberg Suite aith

and learning exp '

students’ jour

OVERVIEW OF
THE ROLE

Southampton is aspiring to be a truly agile organisation. We are
now in the next exciting stage in the University’s strategic
development. Continuing to implement our Strategy, will
ensure that we continue to maintain our status as aremarkable
global institution for education and research, and put students
atthe very heart of our vision. This post is key to advancing our
position as one of the world’s top 100 universities.

The Academic Provost & Associate Vice President (International) Malaysiais a key strategic role
which will provide inspirational leadership for the University of Southampton Malaysia. The post
holderis the academic lead for the Malaysiacampus, responsible for the strategic development of
the campus. As Academic Provost, you will ensure excellence across the ‘triple helix’ of education,
researchand enterprise. You will have a cross-university role as Associate Vice-President
International, ensuring engagement with colleagues. You will also be the Chief Executive Officer for
the University of Southampton Malaysia for the purposes of in-country regulations related to the
legal entity.

The post holder will ensure that the campus has clear strategic direction and will work closely with
senioracademicand professional services colleagues across the whole of the University to develop
and runasector-leading transnational educational offerin Malaysia. Asacampus ofaworld

class university the role holder will ensure the delivery of the University’s ‘Triple Helix’approach,
ensuring quality provisionacross education, research, knowledge exchange and enterprise,andall
withaclearfocus onthe peopleinvolvedin thisendeavour.

Theroleisresponsible for the strategic academic development, leadership, resourcing,and
management of the campus. They will ensure the achievement of the targets set outin the
University of Southampton Malaysia Strategic Plan. This includes ensuring the highest reputation
forthe campusandthe delivery of ourambitious student recruitment and retention targets. To
thisendthe role holder willembed the University’s International strategies and will ensure the long-
term sustainability and success of the campus.

The post holder will have acritical role in monitoringand managing the relationship with the wider
university,ensuringa positive and collaborative relationship that willallow for an excellent student
and staff experience. They will have accountability for ensuring the best possible environment
existsin which students can thrive. They will have akeen focus on the student experience, this will
includeafocus onensuringemployability opportunities for students are identified and managed.

They willalso proactively foster, secure and maintain mutually beneficial relationships with
stakeholdersand advisersin Malaysia, the wider region and the UK. This willinclude managing the
relationship with the regulating body, the MQA, state and national governments,and also deep
engagement with employers, alumniand the wider community.

How to apply

Foraconversationin confidence or details of howtoapply, please contact

Daniela Diedericks
Email: ddiedericks@talentedu.co.uk
TEL: + 442032902907

The closing date for receipt of

applications is midnight (GMT) on

Monday 9 December 2024.

Followingalonglist meeting of the Search Committee,

successful candidates will be invited toattenda Virtual Engagement Day on either
Wednesday 15 or Thursday 16 January, 2025.

Interviews are scheduled to take place at the campusin Malaysiaon Wednesday 12 and 13
February2025.
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ROLE OF ACADEMIC PROVOST
& ASSOCIATE VICE-PRESIDENT
[INTERNATIONAL) MALAYSIA

Key accountabilities/primary
responsibilities

Strategic development and
Stakeholder Engagement

- Workeffectivelyasasenior member of the
University, contributingto the development
andimplementation of the wider University
strategy andas the lead academic officer for
the campus ensure the implementation of
the University Strategy at the University of
Southampton Malaysia campus, ensuring
thatthe ‘Triple Helix’ strategy of excellence
in education, research, knowledge exchange
andenterprise, is realised at the campus.

—> Establishand maintainahigh performing,
collegiate, inclusiveand respected
senior leadership teamand oversee
the management, performanceand
development of the campus academic,
research andtechnical staff. Workwithin
theagreed coreadministration structure
toorganise and manage the campus to
achieveitsacademicand performance goals.
Maintainand grow the connections between
allSchools to ensure a cohesive campus
operation.

- Workwith the Chief Academic Officer,
andin partnership with the faculties of the
University, to ensure the delivery of the
University’s portfolio of taught programmes
in line with expected standards, ensuring
complete comparability of awardand an
excellenteducationand student experience.

— Workin partnership with the faculties of
the University,to developalocal research
and knowledge exchange plan, developing
aculture of high-quality researchat the
campus.

—> Represent the University of Southampton
Malaysia nationallyandinternationally
atthehighestlevels, raising profile,
identifying & delivering partnership/
business opportunities and advising senior
management accordingly.

- Workindirect partnership with Faculties to
ensure that the activities of the University of
Southampton Malaysia supportand enhance
the work of the wider University.

—> Abletooperatein multiandintercultural
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contexts,andabletoleadacomplex
organisation within the specific context of
Malaysia, recognising legislation relating to
equalitiesinthat country.

Strategic leadership

—> Leadtheacademicstrategyforthe campusin
atransparent, visibleand consultative manner
todevelopandimplementits business
plansfor excellencein research, education,
knowledge exchangeand enterprise, thereby
achievingagreed campus performance
targetsincludingtuition fee, researchand
otherincome.

- Ensurestudentrecruitment meetstargets
andthatviable student numbers/cohorts
aredeliveredinaway that meets our goal of
‘growthwith excellence’.

—> Reporttothe University of Southampton
Malaysia Board,onensuringthe business
of the campus remains strategically aligned
tothewider Universityandfocussed onthe
delivery of the campus business plan.

—> Constantly reviewand refresh operational
planstoensure that they remain focusedon
the delivery of business plans. Monitorall
relevant KPIs,budgetinformation, student
andstafffeedbackand other sources of
quantitative and qualitative datain support of
thisgoal.

—> Leadthe production of the Malaysia Campus
Business Planto be submittedas partof the
University’sannual planninground, taking
partinscrutinyactivities suchas the Academic
Planning Reviewasappropriate.

—> Provide high-quality management
information to University Council
the Executive Boardand governance
committees (including Senateand relevant
sub-committees),and to the University’s
International Executive Boardand Planning &
Resources Group, toreporton performance
and tosupportdecision making.

—> Workin partnership with the University’s
delivery partnerto continually review
activitiesand resourcesto ensurethatthe
operationis efficientand offers the best
returnoninvestmentandvalueformoney,
with appropriate resourceallocated tothe
right tasks.

Management

—> Provide professional strategic leadership
tothestaff of the campusand ensure that
effective recruitment, induction,support,
development,andtraining proceduresarein
place to enable staffto fulfiltheir potentialand
meet best practice.

-> Ensurethatthe campus complieswiththe
relevant Malaysian legislation, including the
regulationsasstipulated by the MQA.

—> Ensurethatthe campus complieswiththe
relevant UK legislation, University Regulations,
and ordinances,andthe University’s Quality
Management &Enhancement Frameworks.

—> Manageanyrisksin line with University
policiesthrough embeddingand monitoring
risk management in decision making. Promote
andsupport continuousinnovationand
enhancementinthe delivery of education,
ensuring excellence in educational outcomes
andexperienceforallstudents.

—> Promoteand supportthe production of
excellentresearchandinnovationacross
the campus,identifyingand exploiting
opportunities forworkingwithindustry,
publicbodiesand other external stakeholders,
maximisingimpactandsecuringgrowthin
externalresearchandenterpriseincome.

—> Ownand carryoutappraisalsandannual
reviews of relevant staffand otherline-
managed staff,ensuring thatall staff
understand their contribution tothe division
andtothe University Strategic Plan, so that
they candeveloptheirskillsandimprove
performance.

—> Ensurethat staffare aware of,and comply
with, relevant legislation,and to take
responsibility for understandingand
implementingthe University’s policiesand
proceduresincludingthose governing Health
and Safety, Equal Opportunities, copyright,
dataprotection, freedom of informationand
disability,across the whole of thearea.

Culture and Inclusion

- Promoteaculture of equality, diversity,
inclusionand respect throughout the
campus. Work with colleaguesto embed EDI
initiatives and follow best practice.

-> Responsible forthe proper conduct of the
campus inaccordance with the University’s
rules, regulations, policiesand procedures,
particularly thosein relation to equality,
diversityandinclusion,and healthand safety.

—> Anyotherdutiesasallocated by the line
manager following consultation with the
post holder.

Internal and external relationships

- Allcolleagues at the University of
Southampton Malaysia

—> Vice-Presidents of the University, including
specifically those with the portfolio for
Educationand Research

- Members of Council, senior executives of the
University, other senior office holders of the
University, directors of professional services
and the Vice-Chancellor’s Office.

- Members of the UoSM Board
- Deansand Heads of Schools.

- Members of staff and students within the
campus.

—> Keystakeholders,includingthe business
community,government, fundingand
relevant professional bodiesand societies.

—> Equivalent post holdersin other Universities,

nationallyandinternationally,including
active participationin relevant bodies for
leads of overseas campuses, or similar roles.

- Local, nationalandinternational government

bodiesand public organisations,as
applicable.

—> Related commercial organisations,as
applicable.

- Alumnianddonors.

Special Requirements

—> The personappointed,if notalreadya
member of academic staff at the University,
will be conferred with an academictitle

commensurate with theiracademic standing

anddiscipline.

- ltisexpectedthatthe personappointed
will continue withand develop their own
research ensuringacademic standingand
prestige within area of specialism continues.

-> Basedin Malaysiathis role will require visits
tothe UKandtravel through South-East Asia
asand whenrequired.

> Willingnesstowork out of hours where
necessary, particularly to attend key
meetingsinthe UK (eg Senate) Culturaland
cross-cultural sensitivityand understanding.

—> Abilitytorepresent the University of
Southamptonat senior level nationallyand
internationally.
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CANDIDATE PROFILE

Qualifications, knowledge and experience
Essential

- Ahigher degree,PhD or professional
doctorateinarelevantacademicarea.

— Aproventrackrecord of outstanding
academicachievement, of international
standing, inafield of expertise relevant to
the University, potentially recognised by
membership of arelevant prestigious society
ororganisation.

—> Experienceinasenioracademicleadership
role with detailed knowledge of driversand
trendsininternational higher education,
especially in Malaysiaandthe wider SE Asia
region.

- Aproventrack record of providing strategic
and visionary direction and maximising
performance inacomplexorganisation, with
an understanding of howto bring together
multiple disciplines.

- Proven experience of managing significant
organisational change.

Desirable
- Membership of Higher Education Academy
orequivalent.

- Membership of national orinternational
advisory bodies.

-> Experience of leadershipandimpactinan
international setting.

—> Expertise and knowledge of the Malaysian
higher educationsector.

Expected Behaviours

- Applyandactively promote equality,
diversityandinclusion principlestothe
responsibilities of therole.

Planning and organising

Essential

—> Provenability to develop businessand
operational plans with financialand
reputationalimpact.

-> Provenability tolead outreach activitiesand
programme development.

Problem solving and initiative

- Ableto makejudgements onsignificant new
problemswhere precedent may notapply.

— Ableto develop innovative solutionsand
practicalimplementations for strategic
change.

Management and teamwork
Essential

—> Provenability tolead by exampleandinstila
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strongteamethos.

—> Abilityto manage arange of cross-
disciplinaryacademic, technicaland
professional services colleagues.

—> Ability to manage the relationship with
delivery partners,holdingto account whilst
building collaboration.

- Abletoimplement successful change
managementinitiativesand formulate
strategic plansthat reflectand supportthe
priority needs of the university.

- Abletorecogniseand deal with obstaclesand
difficulties so that teams can deliver.

— Abletodemonstrate leadershipandto raise
performance standards throughout own
workareas.

Desirable

—> Experience of leadingand managingteamsin
atransnational campus of amajor university.

- Experience of ensuringaharmonious
relationship between different parts ofa
wider global university.

Communicating and influencing
Essential

- Abletoestablishand build major relationships
withkey stakeholders,fundersand policy
makers.

—> Abletouseinfluencetodevelop positionsor
strategies.

—> Demonstrable networkingskillsandability to
developandnurture partnershipsandalliances
contributingtothe University’s profile.

—> Generateaculture of enthusiasmand passion
for continuousimprovementand excitement
regardingleading-edge developments.

—> Abletoinspireand motivate employeesatall
levels.

- Excellentwrittenand oral communication

skills,including craftingand delivering complex
messages foradiverse range of stakeholders.

Desirable

- Experience of leading communications
strategies foratransnational campus ofa
university.

Other skills and behaviours
Essential

—> Experience of operatinginmultiandinter-
cultural contexts, withtheability toleada
complexorganisation.

- Abilitytoleadand manage changethroughan
organisation.

- Financialacumenwiththeability toincrease or
developadditional sources ofincomethrough

education, research,knowledge exchangeand
enterpriseactivities.

- Demonstrates culturaland cross-cultural
sensitivityand understanding. Ableto
representthe University of Southamptonat
senior level nationallyandinternationally.

- Abletobuild connectionswith relevant sector
networks

- Abletodemonstratealignmentwiththe
University’s corevaluesinallareas of work,and
championthose behavioursinthedirectorate.

Desirable

—~>Knowledgeandunderstandingof current
issues relatingtothe provision of modern,
user-focused processesand systemsinan HE
environment.

Southampton
is ranked

80th

in the world'
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around the globe
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OUR CAMPUSES

We have seven campuses in Southampton, one in Winchester and one
in Malaysia. Each has its own personality, world-leading facilities and

University of Southampton
Malaysia

In2021, we relocated our campusin Malaysia
toabrand new estate with state-of-the-art
laboratories, upgradedfacilities,andimproved
learningand recreational spaces.

Highfield Campus

Our main campus, Highfield, is the largest of
our campuses,and the heart of the University.
Itishometo many of our state-of-the-art
researchand teachingfacilities,and combines
alivelyand excitingatmosphere with calm,
greensurroundings.

With cafes, shops, concert halls,gymsand even
astudent cinemaalongside academic facilities,
Highfieldisahub of activity.

Thisisalsowhereweare planningsignificant
improvements to our student sports facilities,
includingamajor expansion of the popular
Jubilee Sports Centre.

University Hospital Campus

University Hospital Southampton is the main
site forthe study of medicineand healthcare. It
hostsapurpose-built research hub,andisalso
hometo the University’s dedicated Centre for
CancerImmunology - the first of itskindinthe
UK. Thissite willsoon see the development of a
new medical health research building.

Boldrewood Innovation Campus

Boldrewoodis the base for engineeringstudies
andresearch. Facilitiesinclude laboratories for
studyingunmanned aerial vehicles (UAVS), fluid
dynamicsand high-performance sports,adriving
simulator, flight simulators, design studios,
a138mtowingtankand our £48m National
Infrastructure Laboratory (NIL). The NILhouses
fivenewengineeringlaboratories, includinga
3omx1smlargestructurestestinglaboratoryand
acutting-edge geotechnical centrifuge.

Waterfront Campus

Basedat the National Oceanography Centre
Southamptonis one of the world’s leading
research centres for the study of oceanand
Earthscience, with facilitiesincluding the Coral
Reef Laboratory,amulti-use researchaquarium,
our19.75m purpose-built catamaranandthe
National Oceanographic Library.
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With20om of access to the waterfront, the
Campusisalsothe operational base for the
Natural Environment Research Council’s
(NERC) UK fleet of deep-searesearchvessels,
giving us uniqueaccessto research cruisesall
overtheworld.

Avenue Campus

Justafew minutes’walk from Highfield,

and onthe edge of Southampton Common,
Avenue Campusis the base for our humanities
subjects. Avenue hasits own lecture theatres
and cateringfacilities, plusa purpose-built £3m
archaeology buildingand anew interactive
digital humanities hub.

City Centre Campus

Inthe heart of the Cultural Quarterinthe city
centre,our Sir James Matthews Building offers
updatedteachingand learning spacesalongside
facilities for meetinglocaland regional civic
partners. The Buildingalsoincludesastudent
enterprisezoneandanartisan cafe.

Ashortwalkacross Guildhall Square fromthe
Sir James Matthews Buildingis the University’s
JohnHansard Gallery, one of the UK’s leading
contemporaryartgalleries,which playsa
dynamicroleinthe culturallife of Southampton
andtheregion.

Winchester Campus

Based in the historic city of Winchester, our
specialistarts campus, Winchester School of
Artishometoavibrant community of over
1,300 artand design students. With creative
ambitionatits core, WSA offers cutting-edge
resourcesand facilitiesincluding specialist
computer suites, photography studios, laser
cutting, 3D printingand more.

The Universityis planningto expandits presence
in Winchester, withan exciting opportunity
from Winchester City Council.

Delhi NCR Campus, India

The campusislocatedinavibrant commercial
district,hometo numerous blue-chip
companiesand start-ups that provide valuable
connections for studentsand graduates. It

is conveniently close to transportation, with
nearbyaccommodation,foodand beverage
options,andshops.

Avenue Campus

University Hospital Southampton
NHS Foundation Trust (UHS)
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THE UNIVERSITY
AND ITS REGION

The University’s core purpose and vision is to inspire excellence to achieve the
remarkable and build an inclusive world, and our partners in the city play a vital role

in helping us in this.

Iskandar Puteri

Iskandar Puterioffersamodernandforward-

thinkingenvironment for both livingand working.

Asone of Malaysia’s fastest-growingurbanareas,
itishometoinnovative developments, world-
classfacilities,and thriving business districts.

Thecity blends contemporaryarchitecture
withlush greenspaces, providingabalancedand
refreshingatmosphere.

With excellent connectivity andinfrastructure,
Iskandar Puteriisahub fortechnologyand
industry,attracting professionals fromaround
the world. Residents enjoyaccesstotop-notch
educationalinstitutions, healthcare services,and
entertainmentvenues. Itisalivelyandappealing
destination forstudents, professionals,and
familiesalike.

7| View our virtual tours

7| Watch our video
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https://www.southampton.ac.uk/student-life/campuses
https://www.youtube.com/watch?v=g3h0IPgo1X4

https://TalentEdu.com/jobs/USMC
orcontact

Daniela Diedericks
ddiedericks@talentedu.co.uk
TEL:+442032902907




