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FOREWORD

Thank you for your interest in the
position of Auditory Implant Service
Director (Enterprise) at the University
of Southampton.

For over3oyears, the University of Southampton Auditory Implant
Service (USAIS) has been transforminglives by providinga high-
quality service forinfants, children, teenagers and adults who require
implantable hearing devices or other specialistaudiology services.

The unique location within the University of Southampton provides
opportunities for collaborationand high-impact research toimprove
patient care. We are lookingforanew Director to take the service
forwardatatime whenthe benefits of auditory implantation have been
openedto more people than ever before.

We believe that providinga gold-standard clinical service puts the
patientatthe heart of everythingwe do. A key part of thisis the
applicationand development of clinical research toimprove the
outcomesand experiences of patients who come to our centre. We
are lucky that we work within the University; this means we can often
translate research findings quickly into benefit for deaf people.

At Southampton, ouraimisto change the world for the better. Bringing
togetherrealms of research, creativity and knowledge, we are focused
on havingatruly collaborative,immersive and groundbreakingimpact.
We careabout the challenges that humanity is facingand work to
supportothersonbothalocaland global scale.

Our Strategy, with people atits heart, encapsulates the Triple Helix
of excellence that is research-education-knowledge exchange and
enterprise, which makes the Southampton offer distinctive.

Since the launch of our Strategy in January 2021, we have seen
anincrease in momentum towards our goals. We have launched
significantinvestment projects on our campuses to develop our estate,
provided more support to students and staff,and are working towards
greater recognition for successes within our community.

Itis important that we find the right person for this role,
whatever their circumstances. We will endeavour to be as
flexible as possible to consider individual requirements
and circumstances to find the optimum solution for the
successful applicant.

Please see page 8 for more information on equality, diversity
and inclusion.
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USAIS provides life-changing implantable
hearing technology to potential recipients
overalarge region across the South of
England, supported by the NHS commitment
to providing cochlear implant and related
devices to those who need themand
supportingtheir life-long hearing healthcare.
We assess up to 200 patients per year who
arereferredto our service to find out if
auditory implantation is the right solution for
them, and we provide support for over 2000
auditory implant recipients (a figure which
continues to grow). This brings its own set of
unique challenges, but USAIS is pro-active in
managing increasing numbers, for example
by offering remote care to patients where
clinically appropriate, using novel ways to
ensure long-term care is effectively targeted,
as well as by utilising specialist research

to betterinform long-term care,and by
providing manufacturer-led repairs services
forauditoryimplant devices.

USAIS at aglance

—> Thereare >2000 active patientsin our care,
with many more having received specialist
servicesat USAISinthe past.

— We undertake over 170 operations per
year, including >140 first-time recipients
of cochlearimplants or bone conduction
implants.

— Weundertake over 6,000 patient
appointments per year.

- We work with patients and their families in
our centre,atarange of local hospital sites
and through the provision of domiciliary/
outreach care and at satellite sites.

—> Alarge proportion of USAIS staff are
actively involved in student teaching,
research and research supervisionas well
asdirectclinical care.

—> We contribute to UK-wide and
international clinical trialsand research
studies, as wellas working with other
University departments to run focused
research studiesinadiverse range of areas.

TOGETHER WE ADVANCE

Together we can make a real impact on the future.

Our University community is committed to the highest
qualityin everythingwe do. We have aglobal reputation
forour passionandability to work collaboratively

in delivering world-class education, researchand
innovation that makes a realimpact onsociety’s biggest
challenges.

To meet those challenges head-on,we must haveateam
thatis reflective of societyand our students. We strive
for greaterinclusivity in our community. Diversityisa
strengthand makes us more creative,accelerating our
impactonsociety. We celebrate an equaland respectful
environmentinwhich people fromall walks of lifeand
backgroundsare welcometojoinus.

Our peopleinspireand empower one another
toshareandapply their knowledge to transform

lives. Theyare key to what we do,and who weare.
Working collaborativelyandfosteringaculture of
transformational leadership are two of our five core
values. These values form part of our University Strategy
andarethereto help usachieve our overall purposeand
vision:toinspire excellence, toachieve the remarkable,
and buildaninclusive world. Find out more about our
values on pagesix.

Our peopleare our University,whichis why our Strategy
andall of ouractivities focus onthe communities that
make up ourinstitution. We are made up of brilliant minds,
motivated leadersand passionate changemakers. By
working collaboratively, we canachieveincredible things.

Our exceptional students share inthe journeys of
discoveryand become confident thinkers who can realise
their full potential. We attract high-quality students
from over 130 countries,and educate students through
University of Southampton Malaysiaand collaborations
with prestigious partners globally.

Asourstudents become graduates of the University,
theyjoin our wider global community of over 265,000
alumni, with access toanetwork that can provide further
opportunitiesacross the world.

Asaforward-thinkinginstitution, we will strengthen our
reputation, increasingour nationaland international
rankings to secureapositioninthetop1ointhe UKand
strengthen our positioninthe top 10ointernationally.

Our strongresearch partnerships, publicengagement
andachievements in entrepreneurial activities have been
recognisedin our verystrongall-round performancein
the firstand second Knowledge Exchange Framework
(KEF) exercises.

Collaborate with us: together we advance.

Find out more
The University Strategy



https://www.southampton.ac.uk/campaigns/strategy/
https://www.southampton.ac.uk/about/strategy.page


People are at the core
of our Triple Helix

Our values provide the lens through
which we make decisions, guiding our
actions, collective behaviours and
systems.

Theyareintegral to our purpose of
buildinganinclusive community that
makes positive change.

PURPOSE
AND VISION

We inspire excellence to
achieve the remarkable and
build an inclusive world

We are ambitious, both personally
and institutionally, which requires us
to be collaborative and collegial.

Asacommunity of talented
individuals, our systems need
to enable and empower us. Our
community upholds academic
freedomand develops through
constructive, civil debate.

Ensuring different views are heard People Education Research Knowledge
llows us to make the best decisions eXChange and
a : enterprise

Our highly-ranked education, research and knowledge
exchange and enterprise (KEE) are already distinctively
intertwined.
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By strengtheningand increasing these links, our Triple Helix
approach willachieve greaterimpact and accelerate new
ways to tackle the world’s most complex problems.

This scaling up isa challenging goal we commit to achieve; its
reach and ambition sets us apart.

Ourannual Vice-Chancellor’s Awards recognise and Our staffand students at Winchester School of Art Dr Kamil Zwolski, Associate Professor in International Collaborations with prestigious partners such as the Singapore
celebrate the exceptional contributions made by collaborated with fashion designer Liang Mingyu for her Politics,was awarded a prestigious National Teaching Institute of Management allow students to study a wide range of

our staff during the academic year. sustainability sculpture, ‘Masai Mara’, as part of their ‘Itinerant Fellowship in 2022 for hisinnovative approach to teaching. subjectsand undertake researchinan international environment.
Objects’ programme for Tate Exchange.




EQUALITY,
DIVERSITY
AND
INCLUSION

It matters to us in all that we do.

Atthe University of Southampton, we believe that we can only truly
play our partinsupportingsociety if we are reflective of society. We
aretherefore passionate about creatingaworking environmentin
whichyouare freeto bringyour whole self to work.

Weare focused on creating supportive workplaces for allwhere
discrimination has no place. The way in which you chooseto live
your life has no bearing on your ability to do your job. Likewise,

age, gender, disability, sexual orientation, religion, social
background, ethnicity orany otheridentifying factor willnever bea
consideration here. Instead, we are determined to always treat our
staff equally, fairlyand with respect.

We welcome people fromall walks of life,and as such, we champion
auniquely diverse working environment in which every colleague
isableto excel, regardless of their background or their life choices.
Quite simply, we want toattract likeminded people to ourteam
-people who careabout the world,and who share our passion

for creatinganinnovative and forward-thinking learningand
research environment.

Weare proud to support many staffand student networks,and

we encourage these groups to getinvolvedin helpingus create
aforward-thinkingand desirable workplace. Wearea Stonewall
Diversity Championand we areimmensely proud to have been
awardedaninstitutional Athena SWAN silver award, which
underpins our pledge toimprove equality forwomen. We are also
delightedto have received the Race Equality Charter bronze award
from Advance HE, which recognises that we have asolid foundation
for eliminating racial inequalitiesand developinganinclusive
culturethat valuesall staffand students.

Wealso support flexible workingandare proud of our openand
supportive working environment; with options such as job shares
available, we ensure opportunities are equaland focused onthe
needs of our colleagues. We know that change andimprovement
isacontinual process,and our community isa big part of this, so
we always want to hear from our staff about how we can create the
best possible working experience.

Find out more
Creatingan inclusive community


https://www.southampton.ac.uk/diversity/our-commitment/index.page

OVERVIEW OF
THE ROLE

The University of Southampton Auditory Implant Service
(USAIS) is a not-for-profit clinical Enterprise Unit within
the Faculty of Engineering and Physical Sciences (FEPS)
which provides specialised assessment, treatment, and
rehabilitation for deaf and hearing-impaired people across
the South of England and beyond. This post will be vital in
developing the service during a period of expansion and
widened candidacy criteria for those needing cochlear
implantation, as well as a growing demand for other types
of hearing implant service, while maintaining the units’
excellent reputation as a clinical service provider based in
a Russell Group University.

USAIS hasanannual turnover of >£9 millionandis commissioned by National Health Service (NHS)
England to provide assessment, treatment, rehabilitation, and life-long support forauditoryimplant
(cochlearimplant,bone conduction hearingimplantand middle earimplant) users. It also undertakes
expert private clinicaland consultation work. The Unit contributes to education across the University
of Southampton, with many staff supporting the educational experience at both undergraduate and
postgraduate level. USAISalso undertakes funded research and consultancy activities and works with
academic partnersonfunded researchand consultancy projects.

Weare looking foran enthusiastic, motivated and experienced Service Director, who can take the
service forwardatatime whenthe UKand international sector has seen rapid growth in the take-up
ofimplantable hearingtechnologies. You will play akey role in both leadingand developing this
large and successful clinical service, by supportinginnovative, patient-centred and evidence-based
approachesto patient care and service delivery. You will be responsible for managing avariety of
staffand services,implementingavision that ensures a positive and high-performing culture,and
fordevelopingandimplementingalong-term strategy to ensure that the service,and the patients
itsupports, flourish longinto the future.

How to apply

Foraconversationin confidence or details of how to apply, please contact

The University of Southampton Mark Holleran
Auditory Implant Service (USAIS) mholleran@talentedu.co.uk

. . 02032902907
was established in o he|p The closing date for receipt of
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severely to profoundly deafadults
and children. USAIS supports over
2000 patients with cochlear implant,
bone conduction hearingimplants
or middle earimplantsandalso
provides specialist hearing, balance
and tinnitus services.

ais.southampton.ac.uk

applicationsis midnight (GMT) on 2 May 2024.

Toapplyfortherole please sendyour CVand Cover Letterdirectly to
mholleran@talentedu.co.uk.

Interviews are scheduled to take placein persononz June 2024.



mailto:mholleran%40talentedu.co.uk%20?subject=
mailto:mholleran%40talentedu.co.uk?subject=

ROLE OF AUDITORY IMPLANT SERVICE
DIRECTOR (ENTERPRISE)

Job purpose

Asthe Director of the Serviceand CQC-
registered manager, the post-holder will
overseethe delivery of allaspects of the
University of Southampton Auditory Implant
Service (USAIS) ensuringthe provision of safe,
effective and high-quality clinical care.

Deliveringthrough comprehensive strategic
partnerships with multiple trusts, private
healthcare providers,commissionersand
stakeholders, bothinternaland external to
the University.

Main Roles and Responsibilities
Strategic Management

- Toensurethe effective use of all resources
with accountability to both the University
of Southampton (UoS) and NHS England,
alongwith other relevant governance
organisations.

- Identifyandimplement service
improvementand innovationin conjunction
with comprehensive financial analysis.

- Workstrategically with NHS Colleagues,
Consultants,andthe Senior Leadership
Team (SLT) inthe collaborative development
of USAIS to createavision forall staff
thatensuresapositive, high performing,
productive and supportive culture.

—> Critically evaluate and review the structure
andresources required tosupport
consistent deliveryand development of
USAIS.

— Actas key figurehead for USAIS, promoting
and developing USAIS’ positionasacentre
of excellence withahigh reputationinthe
UKandbeyond. Work with the wider UKand
international auditoryimplant community to
promote collaborative practice.

- Networkand build effective relationships
inUoS, external professional groups,
organisationsand stakeholders with regards
toshapingthe future of the service delivery.

Leadership

—> Provideseniorleadershipand overall general
management for USAIS in collaboration with
UoSto ensure effective communication
and understanding between Faculty of
Engineeringand Physical Sciences (FEPS),
Medicineand Senior Faculty Members.

—> Provideaclearsense of purposeand
leadership by beingvisibleand accessible to
staff, patientsand UoS colleagues.

—> Mobilise and facilitate senior clinicaland
technical staff to promoteand support
complexmultidisciplinary clinical service
decisions.
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- Ensureall staff have agood understanding of
USAIS objectivesand priorities and that their
engagement is paramountto providinga
high-quality, clinicallyinnovative service.

Service delivery and development

—> Developaclearunderstanding of the needs
ofthe patient population, NHS Trusts,
Commissionersand stakeholders with
regards to the unique service provision
provided by USAIS.

—> Monitorand review the effectiveness of
service deliveryand qualityassurance
through detailed statistical analysis, auditing
effectivenessand clinical outcomes,
producing comprehensive management
reportsincludingimplementation plansand
recommendations.

= Overallresponsibility for drivinginnovation
and modernisation. Towork with the SLT to
supportservice developmentand growth,
achieve key performancetargetsin line with
localand national agreements/National
Institute for Healthand Care Excellence
(NICE).

- Promote theinvolvement of patientsand
carersinthe development of quality services

tomaintain high levels of patient satisfaction.

—> Promoteaculture wherestaff feel
empowered to deliver continuous high-
quality care and areaccountable for service
improvementatalocal level.

Quality Assurance and Governance
—> AsDirector of Service, be responsible
for quality assuranceand governance by
ensuringmechanismsarein place for:
> Registered Manager for services CQCto
carry out legally regulated activities
> Clinical Standards
> RiskManagementand Healthand Safety
(GES)
> Clinicalgovernance
> Evaluationand Research
> Clinical Audit
> Complaints,Incidentsand Serious
Untoward Events

> NHSDATA securityand Protection
Toolkit

> General Data Protection Regulation
> Governance Board Reporting

- Beresponsible foracomprehensive
framework beingin place forallaspects of
policyand procedure developmentand
implementation.

—> Toensure thatareview of policies, protocols
and proceduresisundertaken onanannual
basis,and that the process for signing
off policiesis transparentand that gaps
identified are rectified.

- Ensurethatstaffareaware of audit
requirements relatingto these policies
andthattheyare builtinto the Service
Improvement Plan so that the audit
programme is robustand assessed regularly.

- Takeanactiverolefor USAISinthe
implementation of the information systems
strategy and information sharing protocols
and proceduresin conjunction with UoS.

Financial Management

—> Ensurestrongfinancial performance against
USAIS service delivery commitmentsand
University of Southampton targets.

- Implement effective commissioning
arrangements with internaland external
stakeholders. Monitorandanticipate
capacityand demandissues, identify
problemsatanearly stage and initiate
correctiveaction.

—> Critically evaluateand regularly review the
USAIS structureand resources, to ensure it
hasthe correct level of knowledge, skill mix
and expertise to support consistent delivery
and development of the USAIS Business Plan.

- |dentifyandimplement cost-efficiency
savingstargets.

—> Take management responsibility for
Managersand Service Leadsand assume
delegated responsibility for the budget.

Staff Performance, Training
and Wellbeing

—> Provideleadership throughout the employee
lifecycle. To develop the capabilities both
of theindividuals and the team, developing
talentand succession planningto meet
operationaland strategic needs.

- Utilising mentoringand coachingskillsand/
or providingtraining,adviceand guidanceas
necessary, supporting Equality Diversity and
Inclusion, workload and wellbeingagendas.

- Ensureallstaffare completingand recording
mandatory training specific to USAISand
University of Southampton.

-> Supportand lead as appropriateinthe
event of professional/disciplinary/grievance
matters or general employee conduct
issues, ensuringaction is taken within
designated timescales.

Operational Management

—> Asoverallbudget holder,supportthe
Associate Director of Operationsand
oversee the contracts,commissioningand
procurement of highly specialised Implant
Devices, processorsandallassociated items
for patient equipment, clinical equipment
and IT systems.

- Workclosely with consultants to build
strongworkingrelationships, discussingand
developingservice provision, with the ability
tonegotiateand navigate contentiousissues
anddifferencesin professional opinion.

—> AsoverallH&S representative for USAIS,
ensure the buildingsand equipmentare
maintained to a high standardto support
all clinical activities, patient and staff safety,
wellbeingand safeguarding.

—> Tocommunicateand respond to
the Governance Board and external
stakeholders, with regards to complex
queriesaboutservice delivery, clinical
provisionand governance,with the ability
todemonstrate robust assessmentand
decision makingtoinfluence the future of
theservice.

Research and Education

- Overseethe Researchand Education
programmeto ensurethatit reflectsand
meetsthe needs of USAIS and contributes
towards the Research Strategy,andthat it
promotes researchactivityinline with the
Business Planand in collaboration with other
University departmentsand organisations.

Any other dutiesasallocated by the line manager
following consultation with the post holder.

Internal and External Relationships

- Non-executive member of the USAIS
Governance Board: reportingactivity, quality
assurance measures, financial summaryand
key serviceindicators.

- NHS Specialised Commissioning Groups
who purchase the service.

—> Hospitals, to ensure the admission of
patientsto the wards,surgeryandafter care
runsmoothlyand effectively (Southampton
General Hospital, Queen Alexandra Hospital,
Basingstoke and North Hampshire Hospital,
Spire Hospital Southampton/Portsmouth,
Wessex Nuffield Hospital,and any future
providers).

- Patientsand carers who use the clinical
services offered by USAIS.

—> Collaborationwith otherauditoryimplant
centresinthe UK viathe British Cochlear
Implant Group, to developand maintain
national standardsand multi-centre research.

- Promote and maintain relationships with
manufacturersand suppliers of cochlear
implant systems, hearingaidsand clinical
equipment to contribute toand keep abreast
ofthe latest developments.

—> Chair strategy, senior managers, surgeons
andfull-service meetings.

-> Maintain constructive relationships with
relevant research groupsinthe Institute of
Soundand Vibration Research (ISVR)and
other parts of the University to promote
inter-disciplinary and multi-disciplinary
developmentsand research.

Special Requirements

—> Ability totravel throughout the South of
Englandas required.

CANDIDATE PROFILE

Qualifications, knowledge and
experience

Essential

- Proventrackrecord of successfuland
sustained managementinan NHS
Foundation Trust or similar organisation.

—> Provenexperience of managinga
significant service budget.

- Good knowledge and understanding of
how specialised servicesare delivered
across the United Kingdom.

—> Substantialleadershipand management
experience,abletoleadand develop diverse
teams,empoweringandsupporting people.

—> Experiencein developing creative
solutionsto problems.

—> Involvementin health service
developmentand reconfiguration.

—> Experience of leading capacity planning,
influencing behaviours of external bodies.

—> Postgraduate qualificationand/or
equivalent professional qualificationsand
managerial experienceinaclinical service,
forexample:master’s degreein healthcare
or management; or demonstrable ability
toworkat master’slevel.

Desirable
- MBA/PhDinrelevant field.

- Membership of national orinternational
advisorybodies delivering clinical care.

- Commitment to maintaining professional
knowledge andawareness through
continuing personaland professional
development.

- Involvementin national and international
events.

Planning and organising

Essential

-> Provenabilityto championand oversee key
contributionsto facultyand/or University
research,educationandenterprise
strategies.

—> Provenability of financial management
atsenior level,deliveringon complexand
large budgetsincluding reducing costs,
monitoringand corrective action.

—> Provenabilitytoactasthe main figurehead
for keyactivities, developingimportant
nationaland international contacts.

Problem solving and initiative

Essential

—> Provenability toimplement successful
change management initiativesand
formulate strategic plans thatreflectand
supportthe priority needs of USAISand
the University.

Management and teamwork

Essential

—> Provenability to oversee people and
resource management processesinorder
todeliverkey education, researchand
enterpriseactivities.

- Provenability to demonstrate leadership
abilitiesin health careandtoraise
performance standards through own
workareas.

—> Provenability to recognise and deal with
obstacles and difficulties so that the team
candeliver.

Communicating and influencing
Essential

—> Provenability to establish and build major
relationships with stakeholders.

—> Ableto contribute to the development
of the University’s profilein the UKand
internationally.

—> Provenability to useinfluence to develop
positions or strategies.

- Well-developed presentation skillstoa
broad range of audiences.

—> Strongverbaland written communication
skillsto be able to communicate clearly
andsensitivitly.

—> Excellentinterpersonalskills.

Other skills and behaviours

- Applyandactively promote equality,
diversity andinclusion principlestothe
responsibilities of therole.

- Asaseniorleader, role model the
Southampton Behaviours (see appendix
1)and work withthe management team
toembedthemasaway of working within
thedirectorate.

— Compliance withrelevant Health & Safety
issues.




We are very excited to
be investing over £40m
in our sports facilities.

The new building has been
designed to beinclusive to all
potential users,to connect
tothe outdoors,increase
natural light,and to help

meet our Low Carbon Target.

The new sports facility is due
to be opentousersin2024.
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OUR CAMPUSES

We have six campuses in Southampton, one in Winchester and one in Malaysia.
Each has its own personality, world-leading facilities and specialisms.

Highfield Campus

Our main campus, Highfield, is the largest of
our campuses,and the heart of the University.
Itishome to many of our state-of-the-art
researchand teachingfacilities,and combines
alivelyand excitingatmosphere with calm,
greensurroundings.

With cafes, shops, concert halls,gymsand even
astudent cinemaalongside academic facilities,
Highfieldisahub of activity.

Thisisalsowhere weare planningsignificant
improvements to our student sports facilities,
includingamajor expansion of the popular
Jubilee Sports Centre.

University Hospital Campus

University Hospital Southamptonis the main
sitefor the study of medicineand healthcare. It
hostsapurpose-built research hub,andisalso
hometothe University’s dedicated Centre for
CancerImmunology - the first of itskindinthe
UK. Thissite willsoon see the development of a
new medical health research building.

Boldrewood Innovation Campus

Boldrewoodis the base for engineeringstudies
andresearch. Facilitiesinclude laboratories for
studyingunmannedaerial vehicles (UAVS), fluid
dynamicsand high-performancesports,adriving
simulator, flight simulators, design studios,
a138mtowingtankand our £48m National
Infrastructure Laboratory (NIL). The NIL houses
five new engineeringlaboratories, includinga
3omx15mlargestructurestestinglaboratoryand
acutting-edge geotechnical centrifuge.

Waterfront Campus

Basedat the National Oceanography Centre
Southamptonis one of the world’s leading
research centres for the study of oceanand
Earth science, with facilities including the Coral
Reef Laboratory,amulti-use researchaquarium,
our19.75m purpose-built catamaranandthe
National Oceanographic Library.
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With 200m of access to the waterfront, the
Campusisalsothe operational base for the
Natural Environment Research Council’s
(NERC) UK fleet of deep-searesearchvessels,
givingus unique access to research cruisesall
overtheworld.

Avenue Campus

Justafew minutes’ walk from Highfield,

and onthe edge of Southampton Common,
Avenue Campusis the base for our humanities
subjects. Avenue hasits own lecture theatres
and cateringfacilities, plusa purpose-built £3m
archaeology buildingandanew interactive
digital humanities hub.

City Centre Campus

Inthe heart of the Cultural Quarterin the city
centre, our Sir James Matthews Building offers
updated teachingandlearning spacesalongside
facilities for meetinglocaland regional civic
partners. The Buildingalsoincludesastudent
enterprisezoneandanartisan cafe.

Ashortwalkacross Guildhall Square fromthe
Sir James Matthews Buildingis the University’s
JohnHansard Gallery,one of the UK’s leading
contemporaryartgalleries,which playsa
dynamicroleinthe culturallife of Southampton
andtheregion.

Winchester Campus

Based in the historic city of Winchester, our
specialistarts campus, Winchester School of
Artishometoavibrant community of over
1,300 artand design students. With creative
ambitionatits core, WSA offers cutting-edge
resourcesand facilitiesincluding specialist
computer suites, photography studios, laser
cutting, 3D printingand more.

The Universityis planningto expandits presence
in Winchester, with an excitingopportunity
from Winchester City Council.

University of Southampton
Malaysia

In2021,we relocated our campusin Malaysia
toabrand new estate with state-of-the-art
laboratories, upgradedfacilities,andimproved
learningand recreational spaces.

University Hospital Campus

Boldrewood InnovationCampus

City Centre Campus Winchester Campus

VVaterfrontCampus

Universityof Southampton Malaysia




THE UNIVERSITY
AND ITS REGION

NATIONAL OCEANOGRAPHY
CENTRE SOUTHAMPTON
(NOCS)

UNIVERSITY HOSPITAL
SOUTHAMPTON NHS
FOUNDATION TRUST (UHS)

SIR JAMES
MATTHEWS
BUILDING

BOLDREWOOD
INNOVATION
CAMPUS

WINCHESTER
SCHOOL OF ART

The University’s core purpose and vision is to inspire excellence to achieve the
remarkable and build an inclusive world, and our partners in the city play a vital role

in helping usin this.

Ourfoundationsand heritage make the
Universityagateway totheworldand our
Strategy emphasises our commitmentto ‘place’
andbeingacivic university. Weare deeply
committedto Southamptonasacity of culture
andacrosstheregionwill further develop our
civicrole of makinga positiveimpact.

Beingacivicuniversityallows ustorethink
how we contribute to our region,sothat civic
engagement can become hardwiredinto
institutional culture.

Articulation of the benefit the University
bringstotheregionthroughthe productive
relationships we have with localand regional
government, willhelp mobiliseacommunity

of supporterstobenefitallcommunities.
Over 50 per cent of our UK-based alumni

(over 80,000 people) live within 50 miles of
the University alongside ‘friends’who support
us philanthropicallyandthrough collaboration.

Underpinned by the four pillars of the Civic
Charter-Place,People, Partnershipsand
Impact -wewillworktogether with our friends
and civic partnershipstoimprovethe lives

and environment of peopleacross diverse
communitiesinajustand responsible way.
The University willbecomeatruly integrated
partofitslocal communities.

Southampton

Southamptonisafantastic placein whichto
live,workandsocialise. Regardless of what life
stage youareat,you willfindadynamicand
vibrant city that caters forall. Withan enviable
location onthe coast,yet just overanhour from
London, theregion combinesincredible natural
beautywithathrivingsocial scene - makingit
adesirable place tolive! Asan ethnically rich
citythatis growing rapidly, Southamptonis
benefittingfrom considerableinvestmentsin
theregion.

Thecity centreis currently thrivingthanks to
over £60om of regeneration plansand projects,
including the historic Bargate Quarter, with new
hotels,homesandtransportlinks. Thisisacity of
growthandtransformation,anditisan exciting
timetobehere.

Thereissomethingforeveryonein
Southamptonandthe surroundingareas. For
outdoor enthusiasts, water sports, sailing

and ocean racingare easily available, while the
beautiful New Forest National Park s just 30
minutes away. With many excellentlocal schools
and nurseries, families will find afantastic quality
of life,while there’sathriving LGBTQ+ social
scene.Multiple faithsare celebrated in the city,
andtherich cultural heritage of Winchesteris
justonourdoorstep.

Winchester

Onthe edge of the South Downs National
Park,England’sancient capital, Winchester, is
steepedinhistoryandiscomplemented bya
livelyatmosphereandawide variety of pubsand
restaurants, museums, theatres and galleries.
With direct rail links to London, our Winchester
School of Art campusis one of the UK’s leading
artanddesigninstitutions.

7| View our virtual tours
7| Watch our video
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https://www.southampton.ac.uk/student-life/campuses
https://www.youtube.com/watch?v=g3h0IPgo1X4

Find out more

Mark Holleran
mholleran@talentedu.co.uk
02032902907
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